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The application of the results of the performance evaluation is an important part 
of the civil service performance appraisal management is an important way to 
improve the performance of the executive authorities, is an important channel of 
public servants. Civil service performance appraisal system in China started late, the 
use of assessment results is not mature enough, the CPC Central Committee proposed 
to build a political firm, business skills, work style, and people's satisfaction the civil 
service, to improve the people and their government satisfaction, research on the 
application of China's civil service performance evaluation results is very necessary. 
This paper is divided into five parts: 
The first part is the introduction.Discusses the background of the question, at 
home and abroad Research, research and research methods. 
The second part describes the application of the underlying theory of the 
performance evaluation results. In the field of application of the results of 
performance appraisal performance appraisal results are the basis for selecting and 
employing people is the basis for training is the basis for reward. Introduced in the 
application of the theoretical basis of the examination results expectancy theory, 
equity theory, reinforcement theory. Evaluation function applications in the 
examination results, distinguishing features, feedback and management functions. 
The third part is the application of the status quo of China's civil service 
performance evaluation results. Introduces the application of the principle of China's 
civil service applications based on performance evaluation results and performance 
evaluation results, combined with provincial units, a detailed analysis of the current 
application status of performance appraisal results. 
The fourth part is the problems and causes of China's civil service performance 
evaluation results applications. Analysis of the evaluation results in the application of 
Civil Service performance appraisal application process evaluation function to play is 
not obvious, the application of assessment results did not reflect travel the opposite 
sex, examination results can not be effectively used to improve performance and 
examination results of an application is presented through the motions, formal trend 
this is a problem, and analyze the causes, mainly by the long-term impact of 














performance appraisal and feedback communication, civil servants do not attach 
importance to the results of performance appraisal application, supporting rules and 
regulations are not sound enough for four reasons cause. 
The fifth part of the recommendations to improve the application of China's civil 
service performance evaluation results. From the above analysis, put forward the 
following four recommendations for improvement, training is conducive to 
performance evaluation results are reasonable application of the concept of culture, 
improve training and communication for the reasonable application of the results of 
performance appraisal, performance appraisal of applications and organizational 
management incentive effective combination, the establishment of improve the 
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我国 1993 年实行公务员制度后才初步建立了公务员的考核制度。2005 年颁
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